The Center of Medical Management, opened at Tomsk State University in the year 2000, is realizing project of innovative research and educational for inter-university integration of knowledge in the sphere of economics, medicine and law at the university level. The project aims to provide programs for continuing professional development and upgrading skills of medical personnel from among practicing doctors, medical interns, residents, pharmacists, nurses, and senior students as well as all those wishing to gain knowledge in the field of medical management. In essence, this is training of a first generation of managers and specialists for healthcare organizations capable of effectively using the latest business technology in their professional activity. Medical management is an important area in social management, oriented at people's health and the preservation of his ability to work and enjoy a long life -essentially, the study of organizing and managing healthcare in conditions of state and insurance financing.
Introduction
The market economy makes high demands of professional knowledge, ability and competence of personnel. Due to this, there is a greater role and significance of courses devoted to continuing professional development and upgrading skills. They are less costly in terms of both money and time, yet they provide for a more flexible and dynamic response to the demands of the time, enabling the training of personnel who are in-demand in the employment market.
http: //dx.doi.org/10.15405/epsbs.2017 .01.20 eISSN: 2357 -1330 It is known that market entry affects all spheres of the economy and healthcare is no exception, yet it turned out to be least ready of all for such conditions. It was thus the Center's calling to fill in the gaps in medical personnel's knowledge of economics, management, marketing, business planning, accounting, taxation and law.
A medical university, in our opinion, may be justly considered in the narrow and wide meaning of this word.
In the narrow understanding it is necessary to speak about professional management, i.e. lines of professional behavior by medical personnel, in particular doctors, and strategies of treatment oriented at a result. From this point of view, all doctors, having received a good education, are guided by such principles in their work. A criterion for the evaluation of their activity is quality of medical service and the final results of treatment.
In this connection we would like to draw the reader's attention of the position of the hereditary doctor who worked for a long time abroad, A.L. Myasnikov (2013) . He writes: "I came from a world where there were no standards, where medicine was art. But in the West, it's an exact science which must be followed absolutely. Medicine is medicine. But it can be good or bad. Overseas, treatment takes place according to accepted standards. This doesn't mean that everything is the same. It just means that a doctor's activity there is strictly reglamented."
Medical management -in the wide sense -is an important area in social management, oriented at people's health and the preservation of his ability to work and enjoy a long life. It is, essentially, the study of organizing and managing healthcare in conditions of state and insurance financing.
The Center of Medical Management
The Center of Medical Management is realizing an innovative research and educational project for inter-university integration of knowledge in the sphere of economics, medicine and law at the university level. The project aims to provide programs for continuing professional development and upgrading skills for medical personnel from among practicing doctors, medical interns, residents, pharmacists, nurse practitioners and nurses in the sphere of medical management. In essence, this is training of a first generation of managers and specialists for healthcare organizations capable of effectively using the latest business technology in their professional activity. http: //dx.doi.org/10.15405/epsbs.2017 .01.20 eISSN: 2357 -1330 The educational process at the Center is carried out:
-according to an original curriculum and original educational programs;
-using TSU classrooms, including computer rooms;
-holding practical classes on organizing healthcare at medical establishments in Tomsk;
-engagement in the educational process of Center graduates, and managers and specialists in practical healthcare. Establishments is 800 hours (Dobrusina, 2007) . At the end of the program, in the organ hall of National
Research Tomsk State University with the anthem of the Center 'Remember the legacy of Hippocrates' playing, the graduates are presented with their diplomas on professional retraining.
The curriculum includes five modules: (Dobrusina & Khristenko, 2011) .
2. Basics of law as applied to healthcare.
3. Restructuring of healthcare 4. Accounting and taxation.
Basics of financial management in healthcare.
The number of disciplines included in each module and the number hours allocated to each of them are constantly added to and reviewed. This is dictated by the developments in the economy and management, perfecting of the educational process, and also the learners' educational interests.
For strengthening the organizational module in the teaching of the Center's learners, an additional 150-hour program was developed in 2013: Organization of Healthcare and Disability Examination.
It includes the following main disciplines:
-Organization of healthcare in modern conditions.
-Forms and methods of medical treatment based at the Tomsk Scientific Research Institute of Spa Medicine and Physiotherapy, Federal Medical and Biological Agency of Russia.
-Licensing of medical activity and quality control for medical assistance.
-Organization of expert evaluation for incapacity to work.
-Organization and management of state sanitary and epidemiological oversight.
-Psychology of business communication in the structure of medical management (training sessions).
-Complex economic analysis of medical establishments' activity.
The content of the program is based on modern theories of management and marketing, taking into account the specifics of healthcare as a main part of the social sphere (Suslov et al., 2014) . A compulsory component of the educational process is the use of active methods of learning (business games, case studies, presentations) and holding roundtables on important topical issues of medical management.
The roundtable is an integral part of the educational process for each intake of learners and has become a Center tradition. Not only are all learners invited, but also graduates of the Center. Topics for discussion included:
-organization of fee-based medical services;
-legal aspects of medical services provision;
-marketing and examination of medicinal drugs, medical technology and healthcare items;
-ethical aspects of state and private healthcare. http: //dx.doi.org/10.15405/epsbs.2017 .01.20 eISSN: 2357 -1330 Consequently, in accordance with the aforementioned, it is possible to conclude that the Center of Medical Management plays an important role in the research and educational process at National
Research Tomsk State University.
